[bookmark: _GoBack]It is indeed true that leadership has a great relationship with motivation. Good leaders influence their subordinates because they ask solutions from their leaders. For that reason, I believe that to develop their motivations leaders needs to know their strengths, weaknesses and organizational requirements, because they will have to create optimism to their followers no matter the situation at hand. Besides, as you elaborate, leaders are responsible for giving hope to their members and show them the way and giving them methods to use when dealing with certain situations. Hence, for organizational goals to be achieved every member must be motivated towards achieving the goals hence making motivation the key to a successful company. Moreover, I agree it is the role of a leader to motivate the members in achieving the goals, therefore good leaders should be good motivators. Motivation is accompanied by factors such as achievement, opportunity and recognition. Consequently, leaders should play a positive role by showing their followers that no matter how challenging the situation is they can still achieve positive results.









